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Chairman’s Foreword 

Welcome to our April-August 2020 
newsletter edition

In the recent past, we have been busy at the 
frontline addressing a wide range of health 
challenges in an effort to nurse the world to 
health.

As professionals, I understand the vital 
role we continue to play in our healthcare 
system. This will remain so until we win this 
COVID-19 war.

In the war against the invisible enemy, our 
nursing fraternity as at 3rd August 2020 lost 

three (3) nurses who dedicated their lives to 
fight the COVID-19 war for the sake of our 
country. 

Before this pandemic set foot in our country, 
the World Health Organization (WHO) 
designated 2020 as the International Year of 
the Nurse and the Midwife. Our endeavours 
to make the year as vibrant as it could have 
been without the pandemic are on course. 
Coincidentally, this year also marks the 
200th anniversary of the birth of Florence 
Nightingale.

This year’s celebration places emphasis on 
the role we play in the delivery of quality 
healthcare, our areas of specialization, the 
strides we have made, and the need to develop 
joint frameworks to enhance our work.

As a progressive profession, we are 
continuously working towards reinventing 
the profession and also empowering our 
nurses and midwives in different ways. This 
ensures we are up to date with the evolving 
practices in the world, as well as the emerging 
healthcare needs and demands. 

So far, we are encouraging nurses and 
midwives to establish and adopt innovative 
ways of tackling various health challenges, 
especially in the wake of new diseases such as 

Coronavirus (COVID-19).  COVID-19 has 
brought to the fore the sacrifices made by our 
health professionals as they nurse the sick, 
and midwife expectant mothers.

Now, more than ever, let us continue making 
deliberate efforts to improve our health sector 
and the welfare of all the nurses and midwives.

As we commemorate this special year, let us 
be careful to embrace the key role we play 
in the health ecosystem, and do our very 
best with what we have at our disposal.

In our practise as nurses and midwives, 
let us work with doctors, pharmacists, 
physiotherapists and other health 
professionals with a goal of achieving good 
clinical outcomes. 

Let us all be honoured to serve humanity in 
our various capacities for our better as well as 
for our future generations. 

Alfred Obengo,
Chairman, National Nurses Association of 
Kenya (NNAK)

April- August 2020 Edition

In respect and honor of;

•  Clifford Manyara Mburia – a 58-year old 
anaesthetist who was working in Kitengela 
Medical Centre

• Moses Gitonga Ringera - 49 years old 
Clinical Nurse at the University of Nairobi 
Clinic

• Marian Awuor - 32 years Nurse from 
Rachuonyo County hospital

May their souls rest in eternal peace. May the 
Almighty God grant their families the strength 
and courage to overcome this difficult times.

Cognizant to the fact we lost you at the 
frontline in the war against COVID-19 war, 
it hurts us more. You fought for us with full 
faith, courage and strength to make sure we 

are safe.

Sometimes, words are not enough to express 
our sorrow. You will live to remain an 

inspiration to us and the generations to come. 

Your memories will live with us forever. We 
will live to remember you as comrades, true 
heroes and heroines who fought the best for 

our country.

Rest in Peace Comrades.

Gone Too 
Soon, But Your 
Memories Will 
Live With Us 

Forever
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The World Health Organization (WHO) 
has recognized the vital role we play in the 
healthcare system. It is a recognition coming 
at a time when we are commemorating 
the 200th birth anniversary of the founder 
of modern nursing profession – Florence 
Nightingale.

From my personal experience, nurses and 
midwives have, and will continue to 
contribute immensely not only in the well-
being of our country but also in growth of 
other economy areas. 

Now, more than ever, let us rise to our calling, 
let us do our very best in providing solutions 
to the challenges facing the society as we 
commemorate the International Year of the 
Nurse and the Midwife.

Together, let us keep on championing nursing 
education and research for a healthier society, 
for us as well as for the future generations.

Nurses and midwives play a critical role in 
healthcare. The decision by the World Health 
Organization (WHO) to designate this year 
as the International Year of the Nurse and the 
Midwife demonstrates the outstanding work 
of nurses and midwives in Kenya and across 
the world. 

Although we have continued to experience 
different challenges in our lines of duty, the 
fight is far from over. Let us strengthen our 
efforts and work tirelessly to improve our 
health sector as well as the welfare for nurses 
and midwives.  

I want to thank everyone for exercising 
professionalism and leadership in your areas 
of practise. The role we have continued to play 
not in the context of COVID-19 pandemic but 
also in the entire healthcare is all-important 
and commendable. 

I celebrating You. 

Comrades, Happy International Year of the 
Nurse and the Midwife.

This year, I join you in commemorating this 
special campaign with a special message – we 
are powerful, we can do it and we are doing it.
 
Over the years, nursing and midwifery 
professions have had less recognition despite 
the vital role we play in our healthcare system. 
However, working together with other 
healthcare professionals, we contribute 
immensely to the healthcare system. 

As we commemorate the Year of the Nurse 
and the Midwife, let us strengthen our 
partnerships, work together with other 
healthcare workers and observe safety 
precautions in light of COVID-19 to deliver 
better services to all Kenyans. 

Nurses and midwives are a critical component 
of healthcare professionals as they are the first 
point of contact with patients. 

The World Health Organization has 
designated this year as Year of the Nurse and 
the Midwife. Coincidentally, this year also 
marks the 200th birth anniversary of Florence 
Nightingale. 

This is a moment of glory to us, a moment to 
acknowledge the indispensable role we play in 
healthcare and celebrate. 

From the seamless effort that we put in our 
work, our hard work, tenacity and dedication, 
let us not relent from doing our very best 
despite challenges. 

Let our unity, hard work and commitment 
translate to better service delivery in all our 
cadres for better lives. Let’s empower each 
other because united we stand, divided we fall. 

200 years ago, Florence Nightingale – the 
mother of modern nursing was born. Her 
remarkable input during the Crimean War is 
equal to what nurses are doing today - nursing 
the world to health from the COVID-19 
pandemic. This act demonstrates not only the 
key role nurses play in our healthcare system 
but also how powerful we are in shaping the 
growth of the world. 

As care providers, the COVID-19 has posed 
a threat to many, in the process, placing us at 
the frontline to safeguard our beloved people. 
In the midst of this pandemic, we, together 
with other healthcare workers, are playing the 
critical role that Nightingale envisioned.  

Through our selfless efforts, our dedication 
and our commitment to our professional 
calling, let’s support the Year of the Nurse and 
the Midwife campaign by recognizing one 
another, taking safety precautions, supporting 
each other and observing professionalism for 
a better world for us all. 

Happy International Year of the Nurse and the 
Midwife. 

The World Health Organization (WHO) 
has recognized the critical role we play by 
designating 2020 as the Year of the Nurse 
and the Midwife. I’m delighted to have this 
opportunity to express my gratitude to all 
nurses and midwives giving a hand in this 
campaign as well as in other NNAK activities. 
Despite the fact that COVID-19 has brought 
in disruption and changed our way of doing 
the association’s activities, we shall adapt 
and move on accordingly. From my desk, we 
shall do our very best to keep you updated 
and informed from time to time through the 
available platforms.
 
In light of the rapid spread of #COVID-19, 
my appeal to all nurses and midwives is to be 
alert, observe safety precautions and adhere to 
professionalism in your day to day activities. 
Stay Safe. #YearoftheNurseandtheMidwife

Nurses, we are undoubtedly the major drivers 
of our health care system. Our wisdom, 
knowledge and experience is fundamental 
in building strong healthcare systems and 
advancing the vision of Universal Healthcare 
Coverage (UHC).

This year, let’s join hands in honouring and 
celebrating the great contribution we have 
been 
giving over the years. 

Amidst the COVID-19 pandemic, I am 
personally delighted to recognize and laud 
the self-sacrificing work of the heroes and 
heroines who are working selflessly to keep 
our country safe. 

Not least of all, I want to assure nurses and 
midwives that nursing and midwifery is a 
noble profession. As we celebrate you this year, 
make an endeavour to learn a new thing, help 
each other and above all, make your mental 
and physical health a priority.

Happy International Year of the Nurse and the 
Midwife. Stay Safe.

Fellow nurses, throughout the history of our 
profession, we have long been charged with 
the noble and exhausting work of caring for 
the sick 
and suffering. 

We have carried the enormous task of 
preserving human dignity and giving hope 
to the suffering. Through our collaborations 
and partnerships, 
we have registered outstanding 
performances which must be applauded. 

As we continue to nurse the world back to 
health from the novel coronavirus disease 
(COVID-19) whilst celebrating the Year of 
the Nurse and the Midwife, let our efforts 
to attend to the needs of patients round the 
clock at the expense of our families never go 
unappreciated. 

We have chosen selflessness over self-
preservation, not just during this time, 
but every time we put on our scrubs and 
uniforms. 

We are adorable. 
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In June this year, the National Nurses 
Association of Kenya (NNAK), launched 
a campaign to celebrate the International 
Year of the Nurse and Midwife in the 
Country as designated by the World Health 
Organization (WHO).  

The ongoing campaign aims to celebrate the 
pivotal role that nurses and midwives play 
in the health sector. Coincidentally, the year 
2020 also marks the 200th Anniversary of 
the birth of the founder of modern nursing, 
Florence Nightingale.

This development has seen NNAK 
embarking on campaign to recognize, 
honour and celebrate the nursing and 
midwifery profession in Kenya and the role 
they play in the country’s healthcare system.

Speaking while making the announcement 
then, NNAK President, Mr. Alfred Obengo 
emphasized the important role that nurses 
and midwives play in the delivery of quality 
healthcare.

NNAK Safety Tips in context of COVID-19

Change your clothes 
in hospital 

Wash your hands 
with soap thoroughly 

Dispose PPEs
appropriately

Give uniform
to laundry person

Wash your hands 
again

Avoid contact
with people

Immediately 
go to shower

Separate laundry 
basket or basin 

Disinfect the objects
you took from work

National Nurses Association Launched Campaign to 
Celebrate Year of the Nurse and Midwife

These were the President’s remarks

“Nursing and midwifery forms an essential 
part of our healthcare systems. This year’s 
celebration places emphasis on the role we 
play in the delivery of quality healthcare, 
our areas of specialization, the strides we 
have made, and the need to develop joint 
frameworks to enhance our work,”.

Nurses and midwives have demonstrated 
their competence and capacity in 
combating the Coronavirus Disease 
(COVID-19) pandemic, a situation that 

has brought to the fore the sacrifices made 
by the country’s health professionals as 
they nurse the sick, and midwife expectant 
mothers. 

The National Nurses Association calls 
Kenyans to join the campaign, as well as 
refresh and re-energize the sector knowing 
that the journey towards caring for Kenya is 
far from over.

When your shift finishes

When you arrive at home
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National Nurses Association of Kenya and Partners 
Launched the COVID-19 Contact Centre

In July 2020, National Nurses Association of Kenya (NNAK) 
issued a press statement on concerns over rising cases of 
COVID-19 among healthcare workers. The National Nurses 
Association of Kenya (NNAK) noted with concern the rising 
numbers of COVID-19 cases amongst nurses and other 
healthcare workers across the country. 

NNAK cited that the trend has continued to weaken the working 
capacity, cognizant to the fact that healthcare workers are working 
in shifts and others are in isolation. In view of that, NNAK called 
upon both the national and county governments to move with 
speed and ensure that healthcare workers have the following;

• Adequate quality Personal Protective Equipment (PPEs)
• Proper Training on managing COVID-19 
• Adequate psychosocial support. 
• Employment of more healthcare workers in all the 47   
 counties. 
• Payment of healthcare workers allowances in time.
As the National Nurses Association of Kenya, we remain 
committed to advocating and lobbying for an improved working 
environment for our members.

In the context of the rising COVID-19 cases, concerns over rising 
cases of mental challenges amongst healthcare workers have also been 
recorded. In the view of this, the National Nurses Association of Kenya 
together with partners – Kenya Medical Association, Kenya Psychiatric 
Association, Konza Technopolis, Clinical Psychologists Association 
of Kenya (CPAK), Kenya Medical Practitioners and Dentists Board 
(KMPDB) and Kenya Clinical Officers Association launched the 
COVID-19 Contact Centre to help nurses and other healthcare workers 
on matters to do with psychosocial support. 

NNAK Issued Press Statement on the 
Rising Cases of COVID-19 among 

Healthcare Workers

In need of these services?, Kindly call 0110098870, 0110098871, 0800720608 from 9:00 AM – 10:00 PM
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Nurses Association Urged  County 
Governments to Move with Speed to 

Safeguard Healthcare workers

Support to Healthcare 
Professionals

NEWS

In July, the National Nurses Association of Kenya (NNAK) called upon the County 
Governments to move with speed to cushion healthcare workers against the effects of the 
COVID-19 Pandemic amid rising cases among healthcare professionals.

The association’s President, Mr. Alfred Obengo called for support on urgent training on 
infectious diseases management, quality protective gears and psychosocial support.

“We need all County Governments to put into action what they are telling us. Actions 
speak louder than words. Too much sweet words yet no meaningful preparedness and 
commitment means nothing,” said Mr. Obengo. 

National Nurses emphasised that as Country Governments strive to attain the 300 mark 
bed capacity in preparedness for COVID-19, employment of more healthcare workers as 
well as psychosocial support ought to be the top priority in their plans.

In June this year, the COVID-19 Fund 
and Equity Group Foundation launched 
the COVID-19 Healthcare Professionals 
Support Fund to support Kenya Healthcare 
Professionals. Jointly, the partners contributed 
Ksh 85 Million towards healthcare 
professionals training and psycho-social 
support to healthcare workers from across the 
country.

Speaking during the occasion, the Guest of 
Honour, Dr. James Mwangi, MD & CEO, 
Equity Group Foundation had this to say;

Probably, you or your family members has had 
an interaction with healthcare workers at some 
moment. Undoubtedly, their input during and 
after that interaction meant a lot not only to you 
but also to your family.  This paints a clear picture 
on why celebrating and honouring healthcare 
workers should not be a one day event. Now, 
more than ever, healthcare workers ought to be 
celebrated every day. 

Every year, we commemorate many health days 
in our calendar. However, the move by the World 
Health Organisation (WHO) and International 
Council of Nurses (ICN) to designate 2020 as the 
International Year of the Nurse and the Midwife 
indicated a need for a continually recognition of 
the role that healthcare play in the well-being in 
our economy. 

Coincidentally, hardly did WHO know that 
the world will be under attack from the novel 
coronavirus, an incident that has put healthcare 
workers at the front line to safeguard our countries. 
This means that healthcare workers have been vital 
way back before COVID-19.

So far, there has been initiatives to celebrate the 
healthcare workers. These efforts ought to be 
recognized even more. The need to intensify these 
efforts through supporting healthcare workers in 
ways like amplifying their demand messages to the 
governments will be important.

National Nurses Association of Kenya and other 
health associations demands needs to be heard 
and for this to happen, there is a need concerted 
efforts. These efforts will also help to boost the 
healthcare workers moral despite the challenges 
they are facing.

On the other hand, both the national and 
county governments must execute what they are 
promising healthcare workers with speed. 

In view of that, we will nurture a culture where our 
healthcare profession will be a noble one which 
will inspire the current workforce as well as the 
future generations. 

Celebrating healthcare 
workers should be routine, 

not an ad hoc reaction 

Helen Mutete Muoki the Bahari Beach Hotel COVID-19 
Hero for your outstanding services to humanity. 

The writer is a member of National Nurses Association of 
Kenya (NNAK)

OPINION

“Health is not just a physical embodiment but 
one you carry in your mind all the time. This 
support of Frontline Healthcare Professionals 
is a partnership where all the stakeholders and 
associations were fully aligned, driven by one 
purpose – appreciating healthcare workers”. 

The National Nurses Association of Kenya 
President Alfred Obengo also had this to say: 

“We applaud all our partners for coming 
on board to help in this critical time. A 
friend in need is a friend indeed. This is a 
good evidence of leadership in caring for 
health professionals. Leadership isn’t just 
about exciting the passions of your people. 
Leadership is a platform where you offer 
solutions to the challenges facing your people, 
and this, must be a collective responsibility”
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Many countries with better healthcare 
systems around the world have one 
underlying factor - a strong health workforce. 
A healthy and strong workforce enhances 
reliability, drives better performance, and 
improves the outcomes of any healthcare 
system - resulting in vibrant growth of the 
economy as well as other sectors.

Over the years, the number of healthcare 
demands in our country has been on the 
rise, a factor that has been fuelled by the 
increase in population. Data from the Kenya 
Health Workforce Report 2015 indicated an 
imbalance between healthcare professionals 
and patients – a factor which five years later, 
has continued to undermine the efforts 
to provide better healthcare services to all 
citizens.

In light of this, there is need to strengthen 
our health workforce through policy 
enactment, proper training, adequate 
planning, timely financing and most 
importantly, employment of more 
healthcare professionals. This is imperative 
and it’s what global health organizations are 
advocating for. 

Last year, when the World Health 
Organization (WHO) designated 2020 as the 
Year of the Nurse and the Midwife, no one 
knew of the looming health crisis ahead – 
the Coronavirus Virus Disease (COVID-19). 

Strong Health Workforce Vital for Better Healthcare

WHO did this in recognition of the great 
contribution by nurses and midwives in the 
healthcare system. The health body went on 
to indicate that by 2030, the world will need 
nine million more nurses and midwives. This 
hints that numbers in the health workforce 
play a crucial role in the development of 
health ecosystem. 

As at 2020, Kenya has witnessed both 
infections and fatalities amongst her 
healthcare professionals from the 
COVID-19 pandemic. As a result, there has 
been healthcare workers isolation, rotational 
working and increase in workload as cases 
continue to surge. 

As this is happening, the National Nurses 
Association of Kenya (NNAK) and other 
healthcare bodies have been calling for 
employment of more healthcare professionals 
all along. This is not a coincidence but a 
grave matter as far as better healthcare for all 
Kenyans is concerned.

Probably at one point you have envisioned 
what better healthcare service means, or 
even have gone to the extent of experiencing 
how it feels. If that’s your case, you might be 
among the “chosen few” Kenyans since over 
the years, the dream of better healthcare 
still hangs in the air.  Majority of Kenyans 
cannot access safe, effective, timely, efficient, 
equitable and people-centred healthcare 

services which is vital for the country’s 
development.

Twelve years ago, the government of Kenya 
launched the Vision 2030, which was 
envisioned as a vehicle for accelerating 
transformation of our country into a rapidly 
industrialized middle-income nation. In this 
ambitious and yet noble initiative, which still 
is, the provision of equitable, affordable and 
quality healthcare to all citizens remains a 
top priority in the development blueprint.

As the adage goes, time waits for no man. 
Despite the slight improvement in the 
healthcare system in the last 12 years, much 
needs to be done in the next 10 years if we are 
to hit our target which I believe the country 
has the potential.

According to Kenya National Bureau of 
Statistics through the Economic Survey 
2020, data indicated that the number of 
health facilities in the country increased by 
5.2 per cent to 13,790 in 2019 with level 2 
facilities accounting for 77.4 per cent of the 
total facilities. Levels 4, 5, and 6 hospitals 
collectively accounted for 5.8 per cent of the 
total facilities.  This clearly indicates that we 
have the facilities which need more numbers 
and equipment to boost healthcare. 

For instance in nursing care, according to 
the Nursing Council of Kenya, there are 121 
approved nursing and midwifery institutions 
in the country. This factor impacts the 
number of graduates joining the industry 
each year whom should be attached for 
service in the healthcare facilities. The same 
scenario is being experienced in other cadres 
of the health sector. 

COVID-19 pandemic has exposed some of 
the weak points in our healthcare system – 
something which should open our eyes and 
challenge us to get better. It is important for 
authorities to note that the various concerns 
being raised by associations like NNAK and 
health professional bodies are meant for 
good. These concerns are the essentials for 
promotive, preventive, curative, rehabilitative 
and palliative health services for our country. 

That said, I must emphasise that there is 
need to increase the numbers of qualified 
healthcare professionals in order to improve 
our healthcare system. This is essential to 
achieving the Universal Healthcare Coverage 
and other key pillars in our Vision 2030.

The writer is the President, National Nurses 
Association of Kenya (NNAK), Mr Alfred 
Obengo.

OPINION: By Alfred Obengo
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Avail skilled breastfeeding counselling to every woman 
By Faith Muigai

At the start of this month, the world 
commemorated Breastfeeding Week. Over 
the years, this commemoration has been 
occasioned by awareness events which 
unfortunately, this year’s environment would 
not favour.

Majority of us may be aware that 
breastfeeding is an essential practice in the 
early stages of human development, and 
which ought to be a basic need to every child 
born. However, data from the World Health 
Organisation (WHO) indicates that nearly 
two out of three infants are not exclusively 
breastfed for the recommended 6 months - 
a rate that has not improved in the last two 
decades.

This factor that will undoubtedly continue 
to have a negative impact on our children’s 
health as well as that of their mothers if action 
on advocating for breastfeeding counselling 
is not embraced accordingly. In view of this 
looming danger, there is need to increase 
and improve the implementation of policies, 
programmes and services that are aligned to 
breastfeeding for better healthcare.

According to research by the World health 
Organisation (WHO), breastfeeding 
counselling is the practice of giving mothers 
the knowledge and skills for them to 
breastfeed successfully.

WHO indicates that breastfeeding reduces 
child mortality and has health benefits that 
extend into adulthood. One of the foremost 
benefits of breast milk is that it promotes 
sensory and cognitive development of 
infants and also boosts their immunity 
against infectious diseases. 

The United Nations Children’s Fund 
(UNICEF) and WHO recommends that 
infants ought to exclusively feed on breast 
milk for the first six months followed by 
complementary foods for up to two years or 
beyond.

Beyond the child’s breastfeeding merits, 
mothers are beneficiaries too. Research by 
the American Institute of Cancer Research 
indicates that breastfeeding reduces the risk 
of ovarian and breast cancer. This, among 
other factors gives more answers to the 
question of why benefits of breastfeeding 
counselling are worth the effort to both 
mothers and children. 

This year, the World Breastfeeding Week 
theme was “Support breastfeeding for a 
healthier planet”, meaning, despite efforts by 
both the private and the public institutions 
on advocating and increasing awareness 
on breastfeeding, there is much more to be 
done. 

From our healthcare centers to our homes, 
there is need to equip midwives, nurses and 
mothers with knowledge and skills in efforts 
to win this initiative. In fact, as the world is 
commemorating the International Year of 
the Nurse and the Midwife, the WHO has 
called upon Governments to train midwives 
and nurses to enable them to deliver skilled 
breastfeeding counselling services to 
mothers and families.

In the recent past, Kenya has noted 
improvement in maternal healthcare in 
most parts of the country but these efforts 
must be scaled-up quickly.

Among the key factors to attaining this 
is to increase the number of healthcare 
professionals who spend most time with 
mothers in our healthcare centers. The need 
to balance healthcare workers to client’s 
ratio cannot be overemphasized. It is a vital 
component and as a country, statistics have 
shown that we have the potential. 

The Economic Survey of 2020 by the Kenya 
National Bureau of Statistics (KNBS) 
indicates that from 2015 to 2019, the highest 
increased number of registered health 
personnel were nurses, with registered 
nurses being 58,247 and enrolled nurses 
constituting 28,822. 

The same survey also indicates that the 
number of deliveries in health facilities 
increased by 4.1 per cent to 1.15 million in 
2019. This means mothers are embracing 
the aspect of delivering in healthcare 
centers, a factor that needs more midwives, 
doctor and nurses at the healthcare centers. 

When you have adequate number of 
healthcare professionals attending to 
mothers and newborns, at the same time 
you are improving the lives of the child and 
that of the mother which results to saving 
resources and building a more vibrant 
economy.

During pregnancy and after birth, 
breastfeeding information should be a key 
component to all mothers. Education on 
aspects like initial breast feeding, positioning 
and attachment as well as nutritional 
support are key. Women will undoubtedly 
need extra support, reassurance and 
encouragement while breastfeeding. 

That said, there is need for the governments 
and stakeholders to take action on 
employing more healthcare professionals 
to make sure that services such as 
breastfeeding counselling among other 
projects like the Universal Healthcare 
Coverage (UHC) are attained in time and 
with the required standards. Also, health 
institutions and workers ought to embrace 
breastfeeding courses to improve their skills 
and knowledge on breastfeeding counselling 
to help the mothers overcome challenges 
associated with breastfeeding.

The writer is a Registered Nurse and the 
Regional Director SafeCare Ltd

OPINION
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Conducted Webinars

Upcoming Webinar

20th August: 

Dealing with grief and loss of a loved one to COVID-19
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